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SELF ASSESSMENT

1.0 OBJECTIVE OF PRESENTATION

Self-assessment of operational safety has been identifio::d as an important mechanism that
organisations can use to improve safety. The purpose of this paper is to present the basic
approach to self-assessment. Assessments conducted by organisations external to the utility or the
operator of the nuclear power plant are not intended to be covered by this paper although they are
occasionally referenced.

The basic concepts and methods of self-assessment have proven to be applicable to other
areas such as efficiency, reliability and overall economic performance. However, this paper
focuses primarily on the improvements that can be made in the area of safety.

2.0 GENERAL

Self-assessment is a structured, objective and visible procedure 0, set of procedures
whereby individuals, groups and management within an operatiug organization evaluate the
effectiveness of their own operatiom~1 safety against predetermined targets, goals and other
performance expectations. The self-assessment process is oniy complete when the corrective
actions have been implemented and their adequacy confirmed.

Proces8es of self-assessment have been continuously developed by nuclear organizations
including nuclear power plants. Currently the nuclear industry and governmental organizations are
shO\ving an increasing interest in the implementation and results of process as an effective way for
improving safety performance. These processes involve the use of different types of tools and
mechanisms to assist the organizations to assess their own safety performance against given
standards. When performance comparison is objectively made against standards of excellence, it
enhances the understanding of the need for improvements, the feeling of ownership for achieving
them and safety culture as a whole.

Although the primary beneficiary of the self-assessment process is be the plant and
operating organization, the result of the self-assessment is also used, [or example, to increase the
confidence of the regulator in the safe operation of an installation.

3. PERFORMANCE EXPECTATIONS

Self-assessment is essentially a critical comparison of existing activities and results against
a predetermined set ofperformance expectations.

The full set ofperformance expectations can be the set of goals, targets and objectives,
including those set by the organization management, that are to be followed and achieved by the
staff as a whole and may include performance expectations other than safety. The performance
expectations may exist in different forms, such as qualitative executive management policy
statements as well as quantitative performance measures, with their associated mutually agreed
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targets. The performance expectations must be visible and made public to all staff. They must be
constructed in such a way as to ensure that relevant staff can recognize how they contribute to
their achievement. P(rformance expectations concern, for example:

demonstration ofa good safety culture
unavailabiEty of safety systcms
radiation exposure
completion ofsafety plant modifications
industrial safety accident frequency rate
improvement in communication.

The performance expectations should be set by:
taking into acco~nt regulatory requirements as a minimum level
considering attributes oft!le top performing plants in relevant areas
looking at best practices published by international organizations and institutions.

In order to er.sure that performance expectations will be achieved they must be measurable
and trended. Trending is important in order to show that corrective actions are effective.

Targets should be reviewed on a regular basis to ensure that performance continues to
improve. \\'hen targets are sur;:>asscd, this should be recognized as a successful outcome and as a
foundatton for the achievement of even higher levc1s of performance.

GROUP
&
INDIVIDUAL
Level 1

------

REGULATOR

~

COUNTRY
Level 4

FIG.i. Self-assessment depending on the position ofthe viewer
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4. PURPOSE AND BENEFITS OF SELF-ASSESSMENT

The purpose of self-assessment is to promote improved safety performance through the
direct involvement of personnel in the critical examination and improvement of their own work
activities and work results. It is designed to ensure that line management is effective and
monitoring operational safety performance and takes timely corrective actions to improve
perfOimance. At lower levels of the organization potential weaknesses can be detecto::d and often
resolved well before they reduce any margin of safe operation.

Self-assessments are also designed to identitY and overcome process weaknesses and
obstacles to the achievement of safety performance objectives. As a result the allocation of
resources can be prioritized.

Experience of the application of self-assessment h:ls shown that the following benefits can
be gained from an effective programme:

It maintains a continuous assessment of safety throughout the whole of the organizztion;
this allows improvements to be made based on up-to-date factual knowledgo:: and the
objectives to be achieved.

Staff awareness of the self-assessment p~ocess can result in a better understanding of the
performance expectations and can broaden staff knowledge of the objectives to be
achieved, and how they Clm be reached. Training of staff in the self-assessment processes
can also result in enhancement of their individual skills.

A strong commitment to the self-assessment process can motivate staff to seek
improvements in safety performance. The involvement ofindividuals in examining the
effectiveness of activities for which they are responsible, or in which they are involved, can
help them to understand the /leed for improvement, and should lead them to identitY
improvement actions, thus encouraging problem solving at the working level. Tins will
assist in developing a greater sense of ownership and openness in which staff feel
confident in bringing problems forward and in suggesting improvements.

The self-assessment process, in conjunction with other forms ofinternal and external
assessments, is a major factor in reaching the desired overall performance expectations and
maintaining and enhancing safety culture.

Although the primary beneficialY of strong self-assessments will be the plant and operating
organization, the results ofthe self-assessments could be used, for example, to increase the
confidence of the regulator in the safe operation of an installation or to assist the meeting
of obligations under the Convention on Nuclear Safety. Such considerations may influence
the form of assessment as well as the type and detail of the results.

Self-assessments can help to improve communication and working relationship across all
levels of the organization.

3
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There should be no significant differences in the benefits of self-assessment due to local
factors such as culture, resources or size of national nuclear power programme, provided the self­
assessmer.t processes are applied effectiv ~Iy.

5. SCOPE OF SELF-ASSESSMENT

The self-assessment proces~ should permeate throughout all levels of the organization by
being an integral part of the work pattern. In scope, it should cover all areas important to safe
operation. The scopc of assessment is illustrated in Fig. 2. It contains fOUf layers of which three
are within the area to which the self-assessment process is applied. These are:

Independent internal assessmel1t, where a group, within the utility but independent of the
line organization bei:Jg assessed, carries out the evaluation. Viewed from the outside of
the utility, this is regarded as a self-assessment process.

Management and supervision self-assp.5sment, where the plant management on an ongoing
process evaluates the effectiveness of performance in their respective areas of
responsibility.

Individual and work group self-assessment, where individuals and/or teams each assess
their individual or group performance against a set of mutually agreed performance
expectations.

Examples ofdifferent self-assessment processes are given in Table 2.

Independent external assessment, carried out by a body that is external to the utility, is
part of the assessment processes but is not generally considered to be selfassessment. IAEA
OSART and ASSET missions, INPO and WANO peer reviews as well as regulatory body reviews
are examples ofindependent external assessment processes.

Self-assessment processes should be used at all levels of the organization in order to
determine improvements and how performance expectations can be met.

It is envisaged that individuals and work groups will tend to examine immediate actions
and their input to performance expectations while management and supervisors evaluate
performance over a greater time period. With reference to Fig. 2 there is a correlation between
the several layers and the frame adopted for self-assessment, i.e. in the base layer, the time frame
is short and this time frame progressively increases as one moves upward on the triangle.

The commitment of the individuals and management at all levels is needed for the success
of the self-assessment programme. This includes active involvement in developing and
implementing the self-assessment plan and creating a positive self-assessment culture.

It is essential that those involved in the self-assessment of operational safety should have
the opportunity to calibrate their findings by having independent confirmation by a body outside
the nuclear power plant or utility. This should take place on a frequency consistent with the
effectiveness and results of the self-assessment process in place.

4
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FIG. 2. Triangle ofthe assessment proceES
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5. METHODS FOR SELF-ASSESSMENT

Self-assessment should be a continuous process initiated :'-'y management to evaluate the
effectiveness of safety management and plant safety. This role is important to ensure that a high
level of safety is maintained throughout the life of a nuclear installation, and to facilitate
continuous improvement in all aspects ofsafety. Giving appropriate attention and resources to the
self-assessment ofoperational safety is an essential pan of the safety management system.

Safety culture requires that the plant identifies, assesses and effective!y resolves it's own
problems. The more efficient the plant is at deali!lg with low level issues before they get to the
tnreshold ofsignificance, the better it will be able to perform.

Based on the ~xperienceof several org&niza~ions that have set up self-assessment
processes, some ofthe aClion:; by management to develop and maintain a culture that encourages
effective self-assessment could include the fcHowing:

Promulgating management expectations ap.d scheduling self-assessment. This could
include an explanation of the motivation and involvement of management and may
considerably diminish the impact of the expected lack of time by managers and staff.

Esu~blishing a programme fer technical exchange with other compatible
industries/organizations, including other nuclear installations. This could balance
internal lack ofawareness of better ways to improve perfonnance.

Setting examples of encouraging and accepting constructive criticism as a method for
improving perfoI1T!ance. This could eliminate the unwillingness to accept criticism.

Establishing data and information systems (surveillance, maintenance, operational
data, etc.) to facilitate the systematic analysis of results. The provision ofsufficient
and consistent data and infonnation will enhance the process of self-assessment.

Establishing a comprehensive training programme, which could include assessment
techniques, root cause analysis, team training, and use ofdatabases. Achieving
common purpose and teamwork, and an accurate estimation of training necessary to
carry out the self-assessment process will assist the development of self-ass~ssment
within an organization.

Anticipating ways to effectively deal with the possible large number of suggestions
that will emerge as a consequence of an open environment for questions and new
ideas. The implementation of an effective communication plan will encourage and
facilitate constructive two-way communication of the issues.

Reviewing existing processes, tools and techniques to identify those which already
have the attributes of self-assessment. Any such processes that are considered to be
effective could form the basis for the broader development ofthe self-assessment
process.

6
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Encouraging participation in self-assessments by recognizing individual contributions,
scheduling time for participation and including self-assessment experience in career
development programmes.

Maintaining a flexible process to accommodate specific needs. The self-assessment
process should avoid complex procedures, wherever practicable, and be carefully
managed to retain its simplicity and efficiency.

Evaluating the effectiveness of the overall self-assessment programme periodically.
Items that may be considered in this evaluation include: the fate of voluntary
participation of plant staff in the self-assessment processes; number ofideas for
improvement; results of staffappraisal feedback; reductions in the maintenance work
backlog; reductions in the number of non-evnformances arising from external :lildits;
reduction of repeated events; and improvements of plant performance targets.

To maximize the effectiveness of self assessment the suggestions and recommendations
from appropriate individuals should be sought and taken into consideration. Those personnel who
actually perform the tasks on a regular basis are often best placed to understand potential
weaknesses and how the process might be improved. The acceptance of individuals' suggestions
by management serves to enhance the commitment ef the individual to both the desired
performance level and striving for continuous improvement.

The performance expectations, purpose and results of the self-assessment process should
be visible to all plant staff, and they should be directly useful to management and staffat all
levels.Maximum benefit will be gained when the needs of the various groups v.ithin the
organization, fer which the self-assessment process is being deveioped, are considered. The
identification of the customers, those who will be expected to make decisions on the basis ofthe
results, is an essential step.

Although the primary beneficiary will be the plant :lnd operating organization, the results
of the self-assessments could be used, for example, to increase the confidence of the regulator in
the safe operation of an installation or to assist the meeting ofobligations under the Convention
on Nuclear Satety. Such considerations may influence the form of assessment as well as the type
and detail of the results.

7
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6.0 SELF-ASSESSMENT PROCESS

The following general steps may be used to conduct self-assessments at several ievels.

STEP OBJECTIVE

I. Define the IDeas to be covered by the self- Define the scope and objectivos to be included in an
assessment overall self-assessment progranune or to be applied to

a specific self-assessment activity.

2. Define the performance expectation Define the expected level of performance to fully
accvmplish the de"ired safety goals.

3. Identify assessment process and schedule Proville plans, resources and schedules for
completing the self-assessment.

4. Conduct performance comparison Compare !he actual performance to the established
performance expectations to identify differe'lces.

5. Conduct perforiTl<lnce assessmenl. DcttrrrJr.e the signili.::ance of observed differer.ces
between performance and expectations necessary to
identify t1:e extent and priority of neede<i corrective
actions.

6. Impfemerlt corrective actions Implement actions to eorrect s:gnifican; identified
deficiencies.

7. Monitor effectiveness of corrective actions Monitor performance indication. to verify L'Jat the
actions are effective in resolving performance
discrepar.C)'.

The primary focus of self-assessment is to ensure operational safety. Thus the overall self­
assessment plan should include cvlliuation of operational activities, maintenance and testing to
ensure that safety functions are maintained in accordance with operational limits and conditions.

A key management role in the self-assessment process is developing an overall self­
assessment plan that effectively and efficiently achieves the stated goals. The self-assessment plan
should identifY the specific areas to be assessed and the extent and frequency of each assessment.

In developing the plan both preventive and corrective elements should be considered.
Specifically periodic assessments of performance and programmes should be conducted to ensure
that minor problems are not collectively reducing the margin of safety. In addition, self­
assessments should be conducted to identifY the causes of and to correct problems which have
challenged safety.

While the overall assessment plan described in this section is comprehensive, management
should schedule its implementation based on existing levels of performance and resources. This
plan should be periodically reviewed and revised based on operational safety performance and
feedback from the process.

8



Bangkok ScifEval. 79/10/12

A first step in defining the areas to be assessed is to identify key functions and processes.
This may be accomplished at both the corporate and site level. Examples of these functions and
processes include:

reactivity control
core cooling
fission product containment
radiation exposure control
disposal of radioactive material
plant modification process
plant configuration control
corrective action programme
organization and administration
conduct of operations
engineeri!1g supp0r!:
operational experience feedback

Once the key functions and processes have been identified, the conditions thai: must be met
to ensure acceptable performance should be determined. Collectively, self·assessments should
consider all aspects of the key functions. These include the perfcnnance of individuals and
workgroups, equipment and syste.ms and processes/programmes. Examples of these conditions
include:

proper alignment of safety system valves, electrical power supplies, etc~

acceptable performance of safety equipment, including calibration ofinstmmentatioll~

adeqUate procedures and training for operation of safety equipment and systems~

effective planning and conduct of maintenance to maximize the time safety equipment
is available for service.

The next step is to recognize existing activities that demonstrate that elements ofthe
required conditions are met. This includes periodic. surveillance tests ofsafety equipment,
checklists for operating equipment, etc. While the adequacy of these activities should be assessed
periodically, a higher priority is to assess those areas not routinely reviewed.

The required conditions for accomplishment of functions that are not covered by existmg
reviews should be prioritized based on:

their importance to ensuring the safety function;

the existing performance based on other performance indicators or observations,
andlor

the frequency that the function is demonstrated.

Based on this review specific areas for self-as:;c:::sment can he identified and prioritized.
Often, it is also possible to divide the overall assessment into separate elements.

9
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The frequency of self-assessment in each area should be based on the importance of the
area to accomplishing the key function and the degree to which performance may change with
time. For example:

the collective effect of safety equipment that is not available 3hould be evaluated on a
contin'jous basis;

the performance of operators responding to simulated plan transients should be
evaluated a few times per year;

the proper aligrunent of safety system valves and power suppiies should be evaluated
prior to unit start-up, following maintenance activities and at other appropriate times;

the adequacy of calibration procedures for safety related instrumentation may not
require evaluatior. for several years if no changes ta equipment or techr.ician
expenence occur.

(

Self-assessment is essentially a critical comparison of existing activities and results against
a predetermir.ed set of perfonnance expectations.

The self-assessment process perfGrmance comparison process involves the comparison of
the organization, installation, department or individual's actual performanr-e against the standard
which has been set at the appropriate level. The result cf the comparison should reveal an
understanding ofwhether the performance eXJlectation or target has been missed, achieved or
exceeded.

Methods for performing the performance comp!\rison include: data review, document
review and direct observation.

Data review includes the comparison of previous data to establish performance
expectations. This may include simple compilriso!ls against performance indicators or detailed
statistical analysis of equipment performance or trends of human performance.

Document review includes the review of procedures for completing specific tasks or for
implementing programmes or processes. The review may start by determining key steps that are
required to successfully accomplish the task. It should then be verified that the document includes
them in a clear and efficient manner

Direct observation includes the review of work activities supplemented by interviews. The
observation of normal work activities and infrequent evolutions are important in understanding
how work processes are implemented and how actual performance compares to performance
expectations.

Obtaining an insight into the comparison will be permitted by the prior identification of
goals and objectives which are measurable. It may not always be possible to identifY quantitative
information for a process, although experience has shown that this is the situation for only a

10
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minority of processes. The exact nature of the comparison will of course be governed by the
explicit characteristics of the process under scrutiny.

The first step in the process is to determine the magnitude of difference between actual
performance and pre'{iously eSl:lblished goals and criteria. Statistical trends should also be
reviewed to determine historical performance and any cyclical behaviour.

The overall significance of the performance should be determined based on relationship to
maintaining a key function, the magnitude of the difference and the performance trend.

Depending on the impact on safety, identified shortcomings and differences should be
ranked. After ranking, pri0rities to perform additional analysis or corrective actions should be
established. In cases of direct influences to safety barriers, short-term corrective actions should te
implemented as soon as reasonably practicable.

The causes of all safety important deficiencies should be identified. For complex 01" high
priority problems, root cause analysis methodology can be used. Before developing of corrective
measures, operational experience feedback should be reviewed. For example, the effectiveness of
corrective actions related to similar safety issues or to the same operational area (hardware,
procedures, personnel training or management) should be analysed.

The areas where previous measures were not successful should he studied again by the
corresponding level of organization.

For each safety significant problem, corrective action should be developed and scheduled
and resources to implement should be defined.

The results of self-assessment should be presented in formats and in levels of detail
appropriate to the different levels of management. The degree of detail contained in the published
results will differ according to level in the organization to which the results apply. However, the
format should be as simple as possible while reflecting the extent of the self-assessment and basis
for the conclusions.

Delivering the results should be accomplished as quickly as practical in order that the
expectations of participants can be met and that operational safety can be improved using the
process agreed upon.

An action plan reflecting the assessment results should be established by the responsible
individuals. Tn acl.ieve the intended results the necessary resources should be identified as part of
the self-assessment plan.

For safety significant corrective actions a formal method oftracking implementation of the
corrective actions should be established.

The self-assessment process should have indicators of the effectiveness of the corrective
actions taken in response to identified deficiencies. Existing perfonnance indicators should be
used where possible. However, additional criteria may be warranted to allow timely monitoring of
performance in areas of identified deficiencies.

I I
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